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Board Policy AC - NONDISCRIMINATION
The Board is committed to an environment in which all individuals, including students, staff, job applicants, the
general public and individuals with whom it does business, are treated with dignity and respect. The Board
prohibits discrimination based on race, color, national origin, ancestry, citizenship status, religion, sex, economic
status, age, disability, military status or legally acquired genetic information.
District Compliance Officer(s)
The Board designates the following individual(s) to serve as the District’s compliance officer:
Title:
Address:
Phone Number:
Email:

Graig Bansek, Superintendent, Columbia Local School District
25796 Royalton Road, Columbia Station, Ohio 44028
(440) 236-5008
bansekg@columbia.k12.oh.us

The name, title, and contact information of this individual is annually published in District handbooks and on
the District website.
The compliance officer is responsible for coordinating the District’s efforts to comply with applicable Federal
and State laws and regulations, including, but not limited to, Title II of the Americans with Disabilities Act, Title
VI and Title VII of the Civil Rights Act of 1964, Title IX of the Education Amendment Act of 1972, Section 504 of
the Rehabilitation Act of 1973, and the Age Discrimination in Employment Act of 1975.
The compliance officer is responsible for addressing any inquiries or complaints regarding discrimination or
retaliation in a prompt and equitable manner.
Reports and Complaints of Unlawful Discrimination/Harassment
Individuals who feel they have been subjected to unlawful discrimination or retaliation may file a complaint,
either orally or in writing, with the compliance officer or an administrator, supervisor or other district-level
administrator. Employees are required to promptly report to the compliance officer or an administrator,
supervisor or other district-level administrator when they become aware of incidents of unlawful discrimination
or retaliation. All other persons associated with the District are encouraged to promptly report when they
become aware of such incidents. Any administrator, supervisor or district-level administrator who receives such
a complaint must forward it to the compliance officer.
The Board has developed complaint procedures, which are made available to every member of the school
community. The complaint procedures are not intended to interfere with the rights of any individual to pursue
action through State and/or Federal law, contact law enforcement, or file a complaint with the United States
Department of Education, Office of Civil Rights, the Ohio Civil Rights Commission or the Equal Employment
Opportunity Commission.
The Board has adopted separate policies and procedures for sexual harassment, including the identification of
the Title IX Coordinator (See Policies ACAA and ACAA-R). All sexual harassment reports must be managed in
accordance with the sexual harassment policy and procedure.
Interim Measures and Responsive Action
Upon receiving a complaint, the compliance officer will consider whether any interim measures should be taken
to restore or preserve equal access to the District’s education program or activity without unreasonably
Page 2 of 21

burdening the other party, including measures designed to protect the safety of all parties or the District’s
educational environment, or deter discrimination.
The District shall enforce its prohibitions against unlawful discrimination by taking responsive action reasonably
calculated to stop and prevent further misconduct. Employees or students who engage in unlawful
discrimination or retaliation may be subject to disciplinary action. The Board has identified disciplinary penalties,
which may be imposed on the offender(s).
Confidentiality
Matters, including the identity of both the reporting party and the responding party, are kept confidential to
the extent possible.
Retaliation
No one shall retaliate against an employee or student because he/she files a grievance; assists or participates in
an investigation, proceeding or hearing regarding the charge of discrimination of an individual; or because
he/she has opposed language or conduct that violates this policy. Any administrator, supervisor or district-level
administrator who is aware of such retaliation shall forward it to the compliance officer. Reported acts of
retaliation will be promptly investigated and addressed.

Page 3 of 21

Board Policy AC-R - DISCRIMINATION COMPLAINT PROCEDURE
Discrimination Complaint Procedure
Initiating a Complaint
Individuals who feel they have been subjected to unlawful discrimination or retaliation may file a complaint,
either orally or in writing, with the compliance officer or an administrator, supervisor or other District-level
administrator. Employees are required to promptly report to the compliance officer or an administrator,
supervisor or other District-level administrator when they become aware of incidents of unlawful discrimination
or retaliation. All other persons associated with the District are encouraged to promptly report when they
become aware of such incidents. Any administrator, supervisor or District-level administrator who receives such
a complaint must forward it to the compliance officer. If the compliance officer is the subject of the
complaint, an individual may file a complaint with the Superintendent, who shall assume the role of compliance
officer for such complaints. If the Superintendent is the subject of the complaint, the complaint should be
referred to the Board President.
The Board has adopted separate policies and procedures for sexual harassment. (See Policies ACAA and ACAAR) All sexual harassment reports must be managed in accordance with the sexual harassment policy and
procedure.
Interim Measures
Upon receiving a complaint, the compliance officer will consider whether any interim measures should be taken
to restore or preserve equal access to the District’s education program or activity, including measures designed
to protect the safety of all parties or the District’s educational environment, or deter discrimination. The compliance officer should consider the complainant’s wishes with respect to interim measures, but
may move forward with any interim measures deemed appropriate.
Investigating a Complaint
The compliance officer shall investigate the complaint to determine whether the complainant has been
subjected to unlawful discrimination or retaliation. The investigation may include individual interviews with the
parties involved, interviews with individuals who may have observed the alleged conduct or may have other
relevant knowledge, and consideration of any documentation or other information presented by the parties or
other individuals who may have observed the alleged conduct or may have other relevant knowledge. The
respondent will be provided an opportunity to respond to the allegations during the investigative process and
before any determinations are made.
The District may refer the investigation to a third party.
At the conclusion of the investigation, the compliance officer shall review the merits of the complaint,
summarize the relevant evidence, and prepare and deliver a written report to the complainant and
respondent that outlines whether the complainant has been subjected to unlawful discrimination or
retaliation. The compliance officer may consult with the Board’s legal counsel prior to finalizing the report.
Appeal
If the complainant is not satisfied with the decision of the compliance officer, a written appeal may be filed with
the Superintendent or designee within five calendar days of receipt of the compliance officer’s response. The
Superintendent or designee may decide to hear or deny the request for appeal and may request additional
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information prior to making a decision. The Superintendent’s or designee’s decision will be final. A copy of the
Superintendent’s or designee’s final decision shall be sent to the complainant and respondent.
Informal Resolution
At any time during complaint procedure and prior to reaching a determination regarding responsibility,
the District may facilitate an informal resolution process that does not involve a full investigation and
determination of responsibility provided that the District obtains the parties’ voluntary, written consent to the
informal resolution process. If the parties do not reach resolution through the informal resolution process, the
parties will resume the complaint procedure at the point they left off.
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Board Policy ACAA - SEXUAL HARASSMENT
The District does not discriminate on the basis of sex in any education program or activity that it operates,
including admission and employment. The District is required by Title IX of the Education Amendments of 1972
and the regulations promulgated through the U.S. Department of Education not to discriminate in such a
manner. Inquiries about the application of Title IX to the District may be referred to the District’s Title IX
Coordinator, to the Assistant Secretary for Civil Rights of the Department of Education, or both.
The Board designates the following individual to serve as the District’s Title IX Coordinator:
Title:
Address:
Phone Number:
Email:

Graig Bansek, Superintendent, Columbia Local School District
25796 Royalton Road, Columbia Station, OH 44028
(440) 236-5008
bansekg@columbia.k12.oh.us

Any person may report sex discrimination, including sexual harassment, at any time, including during nonbusiness hours. Such a report may be made in person, by mail, by telephone or by electronic mail, using the
contact information listed for the Title IX Coordinator, or by any other means that results in the Title IX
Coordinator receiving the person’s verbal or written report.
For purposes of this policy and the grievance process, “sexual harassment” means conduct on the basis of sex
that satisfies one or more of the following:
1.

A District employee conditioning the provision of an aid, benefit, or service of the District on an
individual’s participation in unwelcome sexual conduct;

2.

Unwelcome conduct determined by a reasonable person to be so severe, pervasive and objectively
offensive that it effectively denies a person equal access to the District’s education program or activity
or

3.

“Sexual assault” as defined in 20 USC 1092(f)(6)(A)(v), “dating violence” as defined in 34 USC
12291(a)(10), “domestic violence” as defined in 34 USC 12291(a)(8) or “stalking” as defined in 34 USC
12291(a)(30).

When the harassment or discrimination on the basis of sex does not meet the definition of sexual harassment,
the Title IX Coordinator directs the individual to the applicable sex discrimination process for investigation.
Retaliation Prohibited
The District prohibits intimidation, threats, coercion or discrimination against any individual for the purpose of
interfering with any right or privilege secured by Title IX or this policy, or because the individual has made a
report or complaint, testified, assisted, or participated or refused to participate in any manner in an investigation
proceeding or hearing, if applicable. Intimidation, threats, coercion, or discrimination, including charges against
an individual for code of conduct violations that do not involve sex discrimination or sexual harassment, but
arise out of the same facts or circumstances as a report or complaint of sex discrimination, or a report or formal
complaint of sexual harassment, for the purpose of interfering with any right or privilege secured by Title IX or
this part, constitutes retaliation. It is not considered retaliation if the District imposes a punishment under a
zero-tolerance policy that always imposes the same punishment for conduct regardless of the circumstances.
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Confidentiality
The District must keep confidential the identity of any individual who has made a report or complaint of sex
discrimination, including any individual who has made a report or filed a formal complaint of sexual harassment,
any individual who has been alleged to be the victim or perpetrator of conduct that could constitute sexual
harassment, and any witness, except as may be permitted by Family Educational Rights and Privacy Act (FERPA)
or as required by law, or to carry out the purposes of the Title IX regulations, including the conduct of any
investigation, hearing or judicial proceeding arising thereunder.
Notice Requirements
The District provides notice to applicants for admission and employment, students, parents or legal guardians
of elementary and secondary school students, employees and the union(s) with the name or title, office address,
email address and telephone number of the Title IX Coordinator and notice of the District grievance procedures
and process, including how to report or file a complaint of sex discrimination, how to file a formal complaint of
sexual harassment and how the District will respond. These grievance procedures are set forth in Policy ACAAR. The District also posts the Title IX Coordinator’s contact information and Title IX policies and procedures in a
prominent location on the District website and in all handbooks made available by the District.
Training Requirements
The District ensures that Title IX Coordinators, investigators, decision-makers, and any person who facilitates an
informal resolution process, receives training on the definition of sexual harassment, the scope of the District’s
education program or activity, how to conduct an investigation and grievance process including hearings,
appeals and informal resolution processes, when applicable, and how to serve impartially including by avoiding
prejudgment of the facts at issue, conflicts of interest and bias. The District also ensures that decision-makers
and investigators receive training on issues of relevance of questions and evidence, including when questions
and evidence about the complainant’s sexual predisposition or prior sexual behavior are not relevant as set
forth in the formal procedures that follow, and training on any technology to be used at a live hearing, if
applicable. Investigators also receive training on issues of relevance to create an investigative report that fairly
summarizes relevant evidence. All materials used to train individuals who receive training under this section
must not rely on sex stereotypes and must promote impartial investigations and adjudications of formal
complaints of sexual harassment and are made publicly available on the District’s website.
Conflict of Interest and Bias
The District ensures that Title IX Coordinators, investigators, decision-makers, and any person who facilitates an
informal resolution process do not have a conflict of interest or bias for or against complainants or respondents
generally or an individual complainant or respondent.
Determination of Responsibility
The individual who has been reported to be the perpetrator of conduct that could constitute sexual harassment
is presumed not responsible for alleged conduct. A determination regarding responsibility will be made by the
decision-maker at the conclusion of the investigation in accordance with the process outlined in Policy ACAA-R.
No disciplinary sanctions will be imposed unless and until a final determination of responsibility is reached.
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Board Policy ACAA-R SEXUAL HARASSMENT GRIEVANCE PROCESS
The Board requires the following grievance process to be followed for the prompt and equitable resolution of
student and employee complaints alleging any action that would be prohibited as sexual harassment by Title IX.
The Board directs the process to be published in accordance with all statutory and regulatory requirements.
Definitions
The following definitions apply for Title IX policies and procedures:
“Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the following:
A.

Board employee conditioning the provision of an aid, benefit, or service of the District on an
individual’s participation in unwelcome sexual conduct (often called “quid pro quo” harassment);

B.

Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive that it effectively denies a person equal access to the District’s education program or
activity; or

C.

“Sexual assault” as defined in 20 U.S.C. 1092(f)(6)A(v), or “dating violence” as defined in 34 U.S.C.
12291(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34
U.S.C. 12291(a)(30).
“Sexual assault” means any sexual act directed against another person, without the consent of the
victim, including instances where the victim is incapable of giving consent, and the "nonforcible" sex
offenses of Incest and Statutory Rape. Sexual assault includes rape, sodomy, sexual assault with an
object, fondling, incest, and statutory rape.
1.

Rape is the carnal knowledge of a person (i.e., penetration, no matter how slight, of the
genitalia or anal opening of a person), without the consent of the victim, including instances
where the victim is incapable of giving consent because of age or because of temporary or
permanent mental or physical incapacity.

2.

Sodomy is oral or anal sexual intercourse with another person, without the consent of the
victim, including instances where the victim is incapable of giving consent because of age or
because of temporary or permanent mental or physical incapacity.

3.

Sexual Assault with an Object is using an object or instrument to unlawfully penetrate,
however slightly, the genital or anal opening of the body of another person, without the
consent of the victim, including instances where the victim is incapable of giving consent
because of age or because of temporary or permanent mental or physical incapacity. An
“object” or “instrument” is anything used by the offender other than the offender’s genitalia.

4.

Fondling is the touching of the private body parts of another person for the purpose of sexual
gratification, without the consent of the victim, including instances where the victim is
incapable of giving consent because of age or because of temporary or permanent mental or
physical incapacity.
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5.
6.

D.

Incest is nonforcible sexual intercourse between persons who are related to each other within
the degrees wherein marriage is prohibited by State law.
Statutory Rape is nonforcible sexual intercourse with a person who is under the statutory age
of consent as defined by State law.

7.

Consent refers to words or actions that a reasonable person would understand as agreement
to engage in the sexual conduct at issue. A person may be incapable of giving consent because
of age or because of temporary or permanent mental or physical incapacity. A person who is
incapacitated is not capable of giving consent.

8.

Incapacitated refers to the state where a person does not understand and/or appreciate the
nature or fact of sexual activity due to the effect of drugs or alcohol consumption, medical
condition, disability, or due to a state of unconsciousness or sleep.

“Domestic violence” includes felony or misdemeanor crimes of violence committed by:
1.

a current or former spouse or intimate partner of the victim;

2.

a person with whom the victim shares a child in common;

3.

a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate
partner;

4.

a person similarly situated to a spouse of the victim under the domestic or family violence
laws of the jurisdiction in which the crime occurred; or

5.

any other person against an adult or youth victim who is protected from that person’s acts
under the domestic or family violence laws of the jurisdiction in which the crime occurred.

E.

“Dating violence” means violence committed by a person who is or has been in a social relationship
of a romantic or intimate nature with the victim. The existence of such a relationship shall be
determined based on consideration of the length of the relationship, the type of relationship, and
the frequency of interaction between the persons involved in the relationship.

F.

“Stalking” means engaging in a course of conduct directed at a specific person that would cause a
reasonable person to – 1) fear for the person’s safety or the safety of others; or 2) suffer substantial
emotional distress.

“Actual knowledge:” notice of sexual harassment or allegations of sexual harassment to the District’s Title IX
Coordinator or any official of the District who has authority to institute corrective measures on behalf of the
District, or to any employee of an elementary or secondary school.
“Education program or activity:” refers to all operations of the District, including but not limited to in-person
and online educational instruction, employment, extracurricular activities, athletics, performances, and
community engagement and outreach programs. The term applies to all activity that occurs on school grounds
or on other property owned or occupied by the Board. It also includes locations, events or circumstances that
take place off-school property/grounds over which the District exercises substantial control over both the
Respondent and the context in which the sexual harassment occurs.
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“Complainant:” an individual who is alleged to be the victim of conduct that could constitute sexual harassment.
“Respondent:” an individual who has been reported to be the perpetrator of conduct that could constitute
sexual harassment.
“Title IX Coordinator:” the Board designates the following individual(s) to serve as its Title IX Coordinator to
oversee and coordinate its efforts to comply with Title IX and its implementing regulations:
Title:
Address:
Phone Number:
Email:

Toni Filut, Principal, Columbia Middle School
13646 West River Road, Columbia Station, OH 44028
(440) 236-5741
filutt@columbia.k12.oh.us

All questions about this policy should be directed to the Title IX Coordinator.
The Superintendent shall prominently display the Title IX Coordinator’s(s’) contact information – including
name(s) and/or title(s), phone number(s), office address(es), and e-mail address(es) – and this policy on the
District’s website and in each handbook or catalog that the Board makes available to applicants for admission
and employment, students, parents or legal guardians of elementary and secondary school students, Board
employees, and all unions or professional organizations holding collective bargaining or professional
agreements.
“Formal complaint:” a document filed by a Complainant or signed by the Title IX Coordinator alleging sexual
harassment against a Respondent and requesting that the District investigate the allegation of sexual
harassment. At the time of filing a Formal Complaint with the District, a Complainant must be participating in
or attempting to participate in the District’s education program or activity. A “document filed by a complainant’’
means a document or electronic submission (such as by electronic mail or through an online portal that the
Board provides for this purpose) that contains the Complainant’s physical or digital signature, or otherwise
indicates that the Complainant is the person filing the Formal Complaint. Where the Title IX Coordinator signs a
Formal Complaint, the Title IX Coordinator is not a Complainant or a party to the Formal Complaint and must
not have a conflict of interest or bias for or against complainants or respondents generally or an individual
complainant or respondent.
“Supportive measures:” non-disciplinary, non-punitive individualized services offered as appropriate, as
reasonably available and without fee or charge to the Complainant or Respondent before or after the filing of a
formal complaint or where no formal complaint has been filed. Such measures are designed to restore or
preserve equal access to the District’s education program or activity without unreasonably burdening the other
party, including measures designed to protect the safety of all parties or the District’s educational environment,
or deter Sexual Harassment. Supportive measures may include counseling, extensions of deadlines or other
course-related adjustments, modifications of work or class schedules, school/campus escort services, mutual
restrictions of contact between the parties, changes in work locations), leaves of absence, increased security
and monitoring of certain areas of the campus (including school buildings and facilities), and other similar
measures.
District Requirements
When the District has actual knowledge of sexual harassment in an education program or activity of the District,
the District will respond promptly in a manner that is not deliberately indifferent. When the harassment or
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discrimination on the basis of sex does not meet the definition of sexual harassment, the Title IX Coordinator
will direct the individual to the applicable sex discrimination process for investigation.

The Title IX Coordinator(s), along with any investigator(s), decision-maker(s), or any person(s) designated to
facilitate an informal resolution process, shall not have a conflict of interest or bias for or against complainants
or respondents generally or an individual complainant or respondent.
The District has established reasonably prompt time frames for the conclusion of the grievance process,
including time frames for filing and resolving appeals and informal resolution processes. The District will seek to
conclude the grievance process, including resolving any appeals, within sixty (60) days of receipt of the Formal
Complaint. However, the grievance process may be temporarily delayed or extended for good cause. Good
cause may include considerations such as the absence of a party, a party’s advisor, or a witness; concurrent law
enforcement activity; or the need for language assistance or accommodation of disabilities. In the event the
grievance process is temporarily delayed for good cause, the District will provide written notice to the
Complainant and the Respondent of the delay or extension and the reasons for the action.
The Respondent is presumed not responsible for the alleged conduct until a determination regarding
responsibility is made at the conclusion of the grievance process.
At any point in the grievance process and procedures, the District may involve local law enforcement and/or file
criminal charges related to allegations of Sexual Harassment.
Report of Sexual Discrimination/Harassment
Any person may report sex discrimination, including Sexual Harassment (whether or not the person reporting is
the person alleged to be the victim of conduct that could constitute sex discrimination or Sexual Harassment),
in person, by mail, by telephone, or by electronic mail, using the Title IX Coordinator’s(s’) contact information
listed above, or by any other means that results in the Title IX Coordinator receiving the person’s oral or written
report. Reports may be made at any time (including during non-business hours), by using the telephone
number(s) or electronic mail address(es), or by mail to the office address(es), listed for the Title IX
Coordinator(s).
Students, Board members, and Board employees are required, and other members of the School District
community, and Third Parties) are encouraged, to report allegations of sex discrimination or Sexual Harassment
promptly to the/a Title IX Coordinator or to any Board employee, who will in turn notify the/a Title IX
Coordinator. Reports can be made orally or in writing and should be as specific as possible. The person making
the report should, to the extent known, identify the alleged victim(s), perpetrator(s), and witness(es), and
describe in detail what occurred, including date(s), time(s), and location(s).
If a report involves allegations of Sexual Harassment by or involving the Title IX Coordinator, the person making
the report should submit it to the Superintendent, or another Board employee who, in turn, will notify the
Superintendent of the report. The Superintendent will then serve in place of the Title IX Coordinator for
purposes of addressing that report of Sexual Harassment.
The Board does business with various vendors, contractors, and other Third Parties who are not students or
employees of the Board. Notwithstanding any rights that a given vendor, contractor, or Third-Party Respondent
may have under this policy, the Board retains the right to limit any vendor’s, contractor’s, or Third Party's access
to school grounds for any reason. The Board further retains all rights it enjoys by contract or law to terminate
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its relationship with any vendor, contractor, or Third Party irrespective of any process or outcome under this
policy.
A person may file criminal charges simultaneously with filing a Formal Complaint. A person does not need to
wait until the Title IX investigation is completed before filing a criminal complaint. Likewise, questions or
complaints relating to Title IX may be filed with the U.S. Department of Education’s Office for Civil Rights at any
time.
Because the Board is considered to have actual knowledge of Sexual Harassment or allegations of Sexual
Harassment if any Board employee has such knowledge, and because the Board must take specific actions when
it has notice of Sexual Harassment or allegations of Sexual Harassment, a Board employee who has independent
knowledge of or receives a report involving allegations of sex discrimination and/or Sexual Harassment must
notify the/a Title IX Coordinator within two (2) days of learning the information or receiving the report. The
Board employee must also comply with mandatory reporting responsibilities pursuant to R.C. 2151.412, if
applicable. If the Board employee’s knowledge is based on another individual bringing the information to the
Board employee’s attention and the reporting individual submitted a written complaint to the Board employee,
the Board employee must provide the written complaint to the Title IX Coordinator.
If a Board employee fails to report an incident of Sexual Harassment of which the Board employee is aware, the
Board employee may be subject to disciplinary action, up to and including termination.
When a report of Sexual Harassment is made, the Title IX Coordinator shall promptly (i.e., within two (2) days
of the Title IX Coordinator’s receipt of the report of Sexual Harassment) contact the Complainant (including the
parent/guardian if the Complainant is under 18 years of age or under guardianship) to discuss the availability of
supportive measures, consider the Complainant’s wishes with respect to supportive measures, inform the
Complainant of the availability of supportive measures with or without the filing of a Formal Complaint, and
explain to the Complainant the process for filing a Formal Complaint. The Title IX Coordinator is responsible for
coordinating the effective implementation of supportive measures. Any supportive measures provided to the
Complainant or Respondent shall be maintained as confidential, to the extent that maintaining such
confidentiality will not impair the ability of the District to provide the supportive measures.
Subject to limitations and/or procedures imposed by State and/or Federal law, the District may remove a
student Respondent from its education program or activity on an emergency basis after conducting an
individualized safety and risk analysis. The purposes of the individualized safety and risk analysis is to determine
whether the student Respondent poses an immediate threat to the physical health or safety of any student or
other individual arising from the allegations of Sexual Harassment that justifies removal. If the District
determines the student Respondent poses such a threat, it will so notify the student Respondent and the
student Respondent will have an opportunity to challenge the decision immediately following the removal.
If the Respondent is a non-student employee, the District may place the Respondent on administrative leave
during the pendency of the grievance process.
For all other Respondents, including other members of the School District community and Third Parties, the
Board retains broad discretion to prohibit such persons from entering onto its school grounds and other
properties at any time and for any reason, whether after receiving a report of Sexual Harassment or otherwise.
It is a violation of this policy for a Complainant(s), Respondent(s), and/or witness(es) to knowingly making false
statements or knowingly submitting false information during the grievance process, including intentionally
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making a false report of Sexual Harassment or submitting a false Formal Complaint. The Board will not tolerate
such conduct, which is a violation of the Student Code of Conduct.
Filing a Formal Complaint
At the time of filing a formal complaint, a Complainant must be participating in or attempting to participate in
the education program or activity of the District with which the formal complaint is filed. A formal complaint
may be filed with the Title IX Coordinator in person, by mail, by electronic mail, or other means designated by
the District.
Upon receipt of a formal complaint, the Title IX Coordinator must provide written notice to the known parties
including:
1.

Notice of the allegations of sexual harassment, including information about the identities of the parties
involved in the incident, the conduct allegedly constituting sexual harassment, the date and location of the
alleged incident, and any other sufficient details known at the time. Such notice must be provided with
sufficient time to prepare a response before any initial interview;

2.

An explanation of the District’s grievance process, including the investigation procedures any informal
resolution process;

3.

A statement that the Respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility will be made by the decision-maker at the conclusion of the
investigation;

4.

Notice to the parties that they may have an advisor of their choice who may be, but is not required to be,
an attorney, and may inspect and review any evidence and

5.

Notice to the parties of any provision in the District’s code of conduct or policy that prohibits knowingly
making false statements or knowingly submitting false information.

If, in the course of an investigation, the investigator becomes aware of allegations about the Complainant or
Respondent that are not included in the notice initially provided to the parties, the investigator will notify the
Title IX Coordinator and the Title IX Coordinator will decide whether the investigator should investigate the
additional allegations. If the Title IX Coordinator decides to include the new allegations as part of the
investigation, the Title IX Coordinator will provide notice of the additional allegations to the known parties.
The Title IX Coordinator may consolidate formal complaints as to allegations of sexual harassment against more
than one Respondent, or by more than one Complainant against one or more Respondents, or by one party
against the other party, where the allegations of sexual harassment arise out of the same facts or circumstances.
The District’s resolution of a Formal Complaint ordinarily will not be impacted by the fact that criminal charges
involving the same incident have been filed or that charges have been dismissed or reduced.
Investigation of a Formal Complaint
In conducting the investigation of a Formal Complaint and throughout the grievance process, the burden of
proof and the burden of gathering evidence sufficient to reach a determination regarding responsibility is on
the District, not the parties.
The District is not permitted to access, consider, disclose, or otherwise use a party’s records that are made or
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maintained by a physician, psychiatrist, psychologist, or other recognized professional or paraprofessional
acting in the professional’s or paraprofessional’s capacity, or assisting in that capacity, and which are made and
maintained in connection with the provision of treatment to the party, unless the party provides the District
with voluntary, written consent to do so; if a student party is not an Eligible Student, the District must obtain
the voluntary, written consent of a parent.

Similarly, the investigator(s) and decision-maker(s) may not require, allow, rely upon or otherwise use questions
or evidence that constitute, or seek disclosure of, information protected under a legally recognized privilege,
unless the person holding such privilege has waived the privilege in writing.
As part of the investigation, the parties have the right to:
A. present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory evidence;
and
B. have others present during any grievance proceeding, including the opportunity to be accompanied to
any related meeting or proceeding by the advisor of their choice, who may be, but is not required to be,
an attorney. The District may not limit the choice or presence of an advisor for either the Complainant
or Respondent in any meeting or grievance proceeding. The District may establish restrictions regarding
the extent to which advisors may participate in the proceedings as long as the restrictions apply equally
to both parties.
Neither party shall be restricted in their ability to discuss the allegations under investigation or to gather and
present relevant evidence.
The District will provide to a party whose participation is invited or expected written notice of the date, time,
location, participants, and purpose of all investigative interviews, or other meetings, with sufficient time for the
party to prepare to participate. The investigator(s) and decision-maker(s) must provide a minimum of one
(1) days’ notice with respect to investigative interviews and other meetings.
Both parties shall have an equal opportunity to inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in the Formal Complaint, including the evidence
upon which the District does not intend to rely in reaching a determination regarding responsibility and
inculpatory or exculpatory evidence whether obtained from a party or other source, so that each party can
meaningfully respond to the evidence prior to the conclusion of the investigation. Prior to completion of the
investigative report, the Title IX Coordinator must send to each party and the party’s advisor, if any, the evidence
subject to inspection and review in an electronic format or a hard copy. The parties have ten (10) calendar days
to submit a written response to the Title IX Coordinator, which the investigator will consider prior to completion
of the investigative report.
At the conclusion of the investigation, the investigator shall create an investigative report that fairly summarizes
relevant evidence. The investigator will send the report to each party and the party’s advisor, if any, for their
review. The investigator will send the investigative report in an electronic format or a hard copy, at least fifteen
(15) calendar days prior to the decision-maker(s) issuing a determination regarding responsibility. The parties
have ten (10) calendar days to submit a written response to the Title IX Coordinator
Decision-Maker’s Determination
Page 14 of 21

The investigative report is submitted to the decision-maker. The decision-maker cannot be the same person(s)
as the Title IX Coordinator or the investigator. The decision-maker cannot hold a hearing or make a
determination regarding responsibility until ten (10) calendar days from the date the Complainant and
Respondent receive the investigator’s report.
Prior to reaching a determination regarding responsibility, the decision-maker must afford each party the
opportunity to submit written, relevant questions that a party wants asked of any party or witness, provide each
party with the answers, and allow for additional, limited follow-up questions from each party. Questions and
evidence about the Complainant’s sexual predisposition or prior sexual behavior are not relevant, unless such
questions and evidence about the Complainant’s prior sexual behavior are offered to prove that someone other
than the Respondent committed the conduct alleged by the Complainant, or if the questions and evidence
concern specific incidents of the Complainant’s prior sexual behavior with respect to the Respondent and are
offered to prove consent. The decision-maker must explain to the party proposing the questions any decision
to exclude a question as not relevant. Questions must be submitted to the Title IX Coordinator within three (3)
calendar days from the date the Complainant and Respondent receive the investigator’s report.
The decision-maker must issue a written determination regarding responsibility based on a preponderance of
the evidence standard. The decision-maker’s written determination must:
1.

Identify the allegations potentially constituting sexual harassment;

2.

Describe the procedural steps taken, including any notifications to the parties, interviews with parties and
witnesses, site visits, methods used to gather evidence, and hearings held;

3.

Include the findings of fact supporting the determination;

4.

Draw conclusions regarding the application of any District policies and/or code of conduct rules to the facts;

5.

Address each allegation and a resolution of the complaint including a determination regarding
responsibility, the rationale therefor, any recommended disciplinary sanction(s) imposed on the
Respondent, and whether remedies designed to restore or preserve access to the educational program or
activity will be provided by the District to the Complainant and

6.

The procedures and permissible bases for the Complainant and/or Respondent to appeal the
determination.

A copy of the written determination must be provided to both parties simultaneously, and generally will be
provided within sixty (60) calendar days from the District’s receipt of a formal complaint.
Where a determination of responsibility for sexual harassment has been made against the Respondent, the
District will provide remedies to the Complainant that are designed to restore or preserve equal access to the
District’s education program or activity. Such remedies may include supportive measures; however, remedies
need not be non-disciplinary or non-punitive and need not avoid burdening the Respondent. The Title IX
Coordinator is responsible for effective implementation of any remedies. Following any determination of
responsibility, the District may implement disciplinary sanctions in accordance with State or Federal law and
or/the negotiated agreement. For students, the sanctions may include disciplinary action, up to and including
permanent exclusion. For employees, the sanctions may include any form of responsive discipline, up to and
including termination.
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Appeals
Either the Complainant or Respondent may appeal the decision-maker’s determination regarding responsibility
or the Title IX Coordinator’s dismissal of a formal complaint, on the following basis:
1.

Procedural irregularity that affected the outcome of the matter;

2.

New evidence that was not reasonably available at the time that could affect the outcome and

3.

The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or bias for or against
Complainants or Respondents generally or an individual Complainant or Respondent that affected the
outcome.

The Complainant may not appeal the ultimate disciplinary sanction/consequence that is imposed.
The request to appeal must be made in writing to the Title IX Coordinator within seven (7) calendar days after
the date of the written determination. The appeal decision-maker must not have a conflict of interest or bias
for or against Complainants or Respondents generally or an individual Complainant or Respondent and cannot
be the Title IX Coordinator, the investigator, or the decision-maker from the original determination.
The Title IX Coordinator must notify the other party in writing when an appeal is filed and give both parties a
reasonable equal opportunity to submit a written statement in support of, or challenging, the outcome. The
parties’ written statements in support of, or challenging, the determination of responsibility must be submitted
within five (5) calendar days after the Title IX Coordinator provides notice to the non-appealing party of the
appeal. After reviewing the evidence, the appeal decision-maker must issue a written decision describing the
result of the appeal and the rationale for the result. The original decision-maker’s determination of
responsibility will stand if the appeal request is not filed in a timely manner or the appealing party fails to show
clear error and/or a compelling rationale for overturning or modifying the original determination. The decision
will be provided to the Title IX Coordinator, who will then provide the decision to both parties simultaneously,
typically within ten (10) calendar days from the date the appeal is filed.
The determination regarding responsibility becomes final either on the date that the District provides the parties
with the written determination of the result of the appeal, if an appeal is filed, or if an appeal is not filed, the
date on which an appeal would no longer be considered timely.
Nothing herein shall prevent the District from implementing appropriate remedies while the appeal is pending.
If a Formal Complaint is filed, the Title IX Coordinator may offer to the parties an informal resolution process. If
the parties mutually agree to participate in the informal resolution process, the Title IX Coordinator shall
designate a trained individual to facilitate an informal resolution process, such as mediation, that does not
involve a full investigation and adjudication. The informal resolution process may be used at any time prior to
the decision-maker(s) reaching a determination regarding responsibility.
If the Title IX Coordinator is going to propose an informal resolution process, the Title IX Coordinator shall
provide to the parties a written notice disclosing:
1.

Provides to the parties a written notice disclosing:
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A. The allegations;

2.

B.

The requirements of the informal resolution process including the circumstances under which it
precludes the parties from resuming a formal complaint arising from the same allegations, provided,
however, that at any time prior to agreeing to a resolution, any party has the right to withdraw from
the informal resolution process and resume the Title IX formal complaint process with respect to the
formal complaint and

C.

Any consequences resulting from participating in the informal resolution process, including the records
that will be maintained or could be shared.

Obtains the parties’ voluntary, written consent to the informal resolution process.

The informal resolution process generally will be completed within thirty (30) calendar days, unless the parties
and the Title IX Coordinator mutually agree to temporarily delay or extend the process. The formal grievance
process timelines are stayed during the parties’ participation in the informal resolution process. If the parties
do not reach resolution through the informal resolution process, the parties will resume the formal complaint
grievance process, including timelines for resolution, at the point they left off.
Any time prior to agreeing to a resolution, any party has the right to withdraw from the informal resolution
process and resume the grievance process with respect to the Formal Complaint.
Under no circumstances shall a Complainant be required as a condition of enrollment or continuing enrollment,
or employment or continuing employment, or enjoyment of any other right, to waive any right to an
investigation and adjudication of a Formal Complaint of Sexual Harassment. Similarly, no party shall be required
to participate in an informal resolution process.
Recordkeeping
The District must maintain for a period of seven (7) years records of:
1.

Each sexual harassment investigation, including any determination regarding responsibility, any disciplinary
sanctions imposed on the Respondent, and any remedies provided to the Complainant designed to restore
or preserve equal access to the District’s education program or activity;

2.

Any appeal and the result therefrom;

3.

Any informal resolution and the result therefrom and

4.

All materials used to train Title IX Coordinators, investigators, decision-makers, and any person who
facilitates an informal resolution process. The District must make these training materials publicly available
on its website.

The District must create, and maintain for a period of seven (7) years, records of any actions, including any
supportive measures, taken in response to a report or formal complaint of sexual harassment. In each instance,
the District must document the basis for its conclusion that its response was not deliberately indifferent, and
document that it has taken measures designed to restore or preserve equal access to the District’s education
program or activity. If the District does not provide a Complainant with supportive measures, then the District
will document the reasons why such a response was not clearly unreasonable in light of the known
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circumstances. The documentation of certain bases or measures does not limit the District in the future from
providing additional explanations or detailing additional measures taken.
Retaliation
Neither the Board nor any other person may intimidate, threaten, coerce, or discriminate against any individual
for the purpose of interfering with any right or privilege secured by Title IX, its implementing regulations, or this
policy, or because the individual made a report or complaint, testified, assisted, or participated or refused to
participate in any manner in an investigation, proceeding, or hearing under this policy. Intimidation, threats,
coercion, or discrimination, including charges against an individual for code of conduct violations that do not
involve sex discrimination or Sexual Harassment, but arise out of the same facts or circumstances as a report or
complaint of sex discrimination, or a report or Formal Complaint of Sexual Harassment, for the purpose of
interfering with any right or privilege secured by Title IX, its implementing regulations, or this policy, constitutes
retaliation. Retaliation against a person for making a report of Sexual Harassment, filing a Formal Complaint, or
participating in an investigation, is a serious violation of this policy that can result in imposition of disciplinary
sanctions/consequences and/or other appropriate remedies.
Complaints alleging retaliation may be filed according to the grievance procedures set forth above.
Confidentiality
The District will keep confidential the identity of any individual who has made a report or complaint of sex
discrimination, including any individual who has made a report or filed a Formal Complaint of Sexual
Harassment, any Complainant, any individual who has been reported to be the perpetrator of sex discrimination,
any Respondent, and any witness, except as may be permitted by the Family Educational Rights and Privacy Act
("FERPA"), 20 U.S.C. 1232g, or FERPA regulations, 34 C.F.R. part 99, or as required by law, or to carry out the
purposes of 34 C.F.R. part 106, including the conduct of any investigation, hearing, or judicial proceeding arising
thereunder (i.e., the District’s obligation to maintain confidentiality shall not impair or otherwise affect the
Complainant’s and Respondent’s receipt of the information to which they are entitled related to the
investigative record and determination of responsibility).
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Board Policy ACAB – HARASSMENT
All employees, students, and volunteers of the Columbia Local School District have a right to work and learn in
an environment free of harassment. Harassment includes unwelcome and constant verbal or physical conduct
when:
1.

Submission to such conduct is an explicit or implicit term or condition of an individual=s employment or
participation in a school-related activity.

2.

Submission to or rejection of such conduct by an individual is used as the basis for employment decisions
or grades affecting this individual.

3.

Such conduct has the purpose or effect of unreasonably interfering with the individual=s work or school
performance, or creating an intimidating, hostile or offensive work or school environment.

Alleged incidents of harassment may include adults and/or students in various scenarios: employee to
employee, employee to student, student to employee, and student to student. When an individual believes
he/she has been harassed, he/she should immediately report the incident to the building principal, department
supervisor, superintendent, or board, as appropriate. The administration shall develop a procedure for both
students and employees to report incidents. This procedure shall provide at least two avenues for students and
employees to report incidents of alleged harassment; set forth the scope of the investigation to be conducted
by the individual receiving the report; establish other parties to the investigation; provide, to the extent
possible, for confidentiality to protect the individual filing the report and the alleged perpetrator; and set time
lines for completing the investigation and filing a report with the appropriate such authority for action. Further,
the administration shall publish these procedures in the district=s (school=s) staff and parent/student handbooks
and in such other places it deems appropriate to help insure that staff, students, and parents are aware of these
procedures. As appropriate and/or required by federal law or the laws of the State of Ohio, the official receiving
the report may involve outside agencies in the investigation.
The Board has adopted separate policies and procedures for sexual harassment (See Policies ACAA and ACAAR). All sexual harassment reports must be managed in accordance with these sexual harassment policies and
procedures.
If an employee or student is found to have engaged in harassment, prompt corrective action will be taken. The
form of this corrective action will be dependent upon the nature and extent of the harassment. Further, any
corrective action will be determined by the building principal, superintendent or the board of education as
appropriate in view of board of education policy, the district=s negotiated contract with its employee groups,
and applicable state and federal laws. Students will be subject to the ACode of Conduct@ under which corrective
action may include suspension or expulsion from school.
No student or employee shall be subject to any adverse actions concerning employment, grades, participation
in school activities, etc. as the result of good faith report of alleged harassment; nor shall any student or
employee be subject to such adverse actions as the results of his/her good faith participation in any investigation
of alleged harassment.
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Board Policy JFCF – HAZING AND BULLYING (Harassment, Intimidation and Dating Violence)
Hazing means doing any act or coercing another, including the victim, to do any act of initiation to any student
or other organization that causes or creates a substantial risk of causing mental of physical harm to any person.
Throughout this policy the term bullying is used in place of harassment, intimidation and bullying.
Bullying, harassment and intimidation is an intentional written, verbal, electronic or physical act that a student
has exhibited toward another particular student more than once. The intentional act also includes violence within
a dating relationship. The behavior causes both mental or physical harm to the other student and is sufficiently
severe, persistent or pervasive that it creates and intimidating, threatening or abusive educational environment
for the other student. This behavior is prohibited on school property, on a school bus or at a school-sponsored
activity. Students found responsible for harassment, intimidation or bullying by an electronic act may be
suspended. Discipline procedures will not infringe on any student’s rights under the First Amendment to the
Constitution of the United States. When the behavior is sexual harassment, the Title IX sexual harassment
grievance process set forth in Policy ACAA-R will be followed, if applicable, prior to imposing any discipline that
cannot be imposed without resolution of the Title IX process.
Permission, consent or assumption of risk by an individual subjected to hazing, bullying and/or dating violence
does not lessen the prohibition contained in this policy.
The District includes, within the health curriculum, age-appropriate instruction in dating violence prevention
education in grades 7 to 12. This instruction includes recognizing warning signs of dating violence and the
characteristics of healthy relationships.
Prohibited activities of any type, including those activities engaged in via computer and/or electronic
communications devices or electronic means, are inconsistent with the educational process and are prohibited
at all times. The District educates minors about appropriate online behavior, including interacting with other
individuals on social networking websites and in chat rooms and cyberbullying awareness and response.
No administrator, teacher or other employee of the District shall encourage, permit, condone or tolerate any
hazing and/or bullying activities. No student, including leaders of student organizations, may plan, encourage
or engage in any hazing and/or bullying.
Administrators, teachers and all other District employees are particularly alert to possible conditions,
circumstances or events which might include hazing, bullying, and/or dating violence. If any of the prohibited
behaviors are planned or discovered, involved students are informed by the discovering District employee of
the prohibition contained in this policy and are required to end all such activities immediately. All hazing,
bullying, and/or dating violence incidents are reported immediately to the principal/designee and the
appropriate discipline is administered. When employees have actual knowledge that the behavior is sexual
harassment, they must contact the Title IX Coordinator.
The Superintendent/designee must provide the Board President with a semiannual written summary of all
reported incidents of hazing and/or bullying and post the summary on the District=s website, to the extent
permitted by law.
The administration provides training on the District=s hazing and bullying policy to District employees and
volunteers who have direct contact with students and by November 30 annually reports to the Ohio Department
of Education compliance with this requirement through the consolidated school mandate report. If the District
reports noncompliance the Superintendent/designee must provide a written explanation to the Board within
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30 days explaining this noncompliance and a written plan of action for accurately and efficiently addressing the
problem.
Additional training is provided to elementary employees in violence and substance abuse prevention and
positive youth development.
District employees, students, and volunteers are provided with qualified civil immunity for damages arising from
reporting an incident of hazing and/or bullying. Administrators, teachers, other employees and students who
fail to abide by this policy may be subject to disciplinary action and may be liable for civil and criminal penalties
in compliance with State law.
No one is permitted to retaliate against an employee or student because he/she files a grievance or assists or
participates in an investigation, proceeding or hearing regarding the charge of hazing and/or bullying of an
individual.
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